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Our Vision
‘Let all that you do be done in LOVE; - (I Corinthians 16:14)

We aim to develop our children academically, socially, morally, culturally and spiritually to help them
to be more valued and responsible citizens

Our vision underpins all that we do in school This vision is supported by our Key Christian Values
are:

Trust
Compassion
Forgiveness
Thankfulness
Creativity

Wisdom

These are an essential part of our school lives, allows us to serve our community by providing a
high-quality education within the context of Christian belief and practice.

Love for Learning
We are all on a fun learning journey in order to achieve our full potential

We celebrate and share our successes and achievements

Love for Ourselves
We promote a positive, healthy lifestyle and aim to make ourselves the best we can be
We all have our own thoughts, gifts, talents, skills and abilities
Love for One Another
We look after one another and show care for everybody
We respect the beliefs and cultures of all communities
Love for our World
We work together to create a warm, safe and stimulating environment

We act to take care of our wonderful world



Aims and Objectives

e To promote a positive ethos in the school (be ready to learn, be respectful, be responsible),
which reflects our Christian character and values.

e To ensure our children understand the school vision and how this relates to their attitude
and behaviour in and outside of school.

e To create an atmosphere of trust and respect where each child is able to fulfil their potential
and become confident, responsible and increasingly independent members of the school
community.

e To provide a safe, calm, supportive and pleasant environment both for children and adults,
where all members of the school community are valued and where offline and online bullying
is always unacceptable.

e To help children develop self-awareness and understand and manage their own feelings and

behaviour.

To help children develop and maintain positive relationships with others.

To achieve the highest possible standards in all areas.

To ensure that children feel important and that they know that they belong.

Children are positively noticed in school and that they have a right to this.

Deliberate botheredness is a daily act — authentic care which is real and deliberate which

supports young people to be on board with learning. Adults relationship building with

children is done slowly.

Being Genuine
e |[tis the job of adults to get to know the children who are in their care.
e Children need to feel valued in school.
e Adults need to mean the praise that they give to the children; praise given should be genuine
e Adults should talk to each other about children behaving well. This allows other adults to
seek out these children and also praise them.

This policy has strong links with other policies and should be read in conjunction with the Anti-
Bullying Policy.

Our Children Are Expected To

Follow our School Rules and to remember we are a ‘telling school’, that supports each other as a
caring school family. Our School Rules are reviewed regularly in consultation with all pupils and staff.

Our School Rules (Displayed in main school Hall)

e Look after property, each other and ourselves

e Be respectful to all and be responsible for our actions
e Learnand let learn

e Have fun!

Rewards

We recognise that rewards and praise for good behaviour are far more effective, and positive, than
consequences are for poor behaviour. It is our intention that the system for rewarding and praising
good behaviour should play a far more important role in the day to day running of the school, than
should sanctions.

Rewards systems to be used in school include the following:



Type of

Reward Reason Given By
Verbal - Adults give out lots of verbal praise for lots All adults
of different reasons.
- Never underestimate the impact of verbal
praise.
Stickers - Given to children who have completed All adults

work/answered questions/followed
instructions/made the right choices

Dojo Points - Showing readiness to learn All adults

- Following the school rules

- Given to children who have contributed in
lessons, completing work to an expected
standard

Star of the Week - For children who have shone throughout the | All adults
week with their work, behaviour, attitude to
learning, following the school rules
consistently

Class Dojo - Given to a child/children in each class who Headteacher/Deputy
Champion have been rewarded with the most Dojo Headteacher

Points that week
Mathematical - For completing times tables activities Headteacher/Deputy
Certificate - For other fluency successes Headteacher

Actions and Consequences

In the main, it is intended that class teachers will manage the behaviour within their classrooms and
will support children through applying consistent classroom rules and behaviour management
strategies to maintain positive behaviour. Where behaviour becomes extreme, Senior Leaders will
intervene to support and parents will be engaged in order to work in partnership to achieve an
improvement.

The following actions and consequences have been discussed, and agreed, by the children and staff in
school. They will be reviewed annually.

e Stage 1—Name recorded on board as a warning

e Stage 2 — Mark recorded next to name on board as final warning

e Stage 3-—Time outin class

e Stage 4 —Time out in alternative class

e Stage 5-—Time out at playtime with reflection sheet

e Stage 6 —Time out at lunchtime

e Stage 7 —Senior leader intervention (could result in parental engagement and/or

exclusion)
EXAMPLES OF ACTIONS CONSEQUENCES to start at
Disruptive behaviour in class Stage 1
Misbehaviour at playtime Stage 5
Misbehaviour at lunchtime Stage 6
Racism or bullying, malicious allegations Stage 7
against a member of staff




Intentional violence to another child or Stage 7
adult

Exclusions

Only the Headteacher or Deputy Headteacher (in the head’s absence), has the power to exclude
a pupil from school. This would be used as a last resort, in line with the LA guidance on fixed
term or permanent exclusions and in consultation with the Governing Body. Parents and the LA
would be informed immediately and parents would be reminded of their right to appeal against
the decision.

Restorative Justice

Restorative practice is a set of principles and practice that encourages children to take responsibility
for their behaviour by thinking through the causes and consequences.

In a rules-led system, the tendency is for the teacher to tell the child what they’ve done wrong, and
how they will be punished for it. However, we believe that in such a system, children do not learn
about the responsibility they had in that situation and how it affected other people, because it is an
adult who has intervened and told them what they have done wrong.

Restorative practice, on the other hand, involves helping the child think through their behaviour, its
consequences and what they can do to make it better.

At Hanging Heaton, our vision involves conducting oneself in a positive and considered manner and
building a community based around being mindful of others, where children take responsibility for
their own behaviour.

Restorative practices centre around a set of key questions that help children think about their
behaviour and understand how they can correct it:

The following questions may be used:

* What happened?

* Which part were you responsible for?
* What choice did you make?

* What choice could you have made?

* What were you thinking at the time?

* What have your thoughts been since?

* Who has been affected by this and in what way?
* What do you think could make it right?
* What could have been done differently?
* Was it the right or wrong thing to do?

* Was it fair or unfair?

* What are you sorry for exactly?

* What could you do to avoid this again?



Emotion Coaching

We use Emotion Coaching to support children to understand, regulate and reflect on their
behaviour. These steps are used primarily for the reflection time as identified above and also for
those children with specific educational needs whose plan suggests that an alternative approach is
required to assist them with their social and emotional
wellbeing. This alternative approach will also include
Zones of Regulation work.

OUT OF CLASS

Restorative chat
with class teacher

Steps and Responsibilities of Emotion Coaching
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TEACHERS

P Regulation Restorative Modelling .
and that this is Oka)’) station in chat emofion é;?j?ﬁ:g
another socialisafion
. . . room with
Step 3 - Set limits on the behaviour (if needed) an acuit
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station

Physical calming or
grounding activity with an
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The Role of Staff

All staff at Hanging Heaton follow the school’s code of conduct and behaviour policy. Our school
vision underpins everything we do as a school. To achieve this vision, the staff will:

e Ensure this policy is implemented

e Be good role models for others

e Implicitly and explicitly teach our children our behaviour expectations in school

e Have high expectations of pupils’ behaviour

e Promote a positive working atmosphere throughout the school

e Monitor behaviour on a regular basis and keep regular contact with parents about any
concerns. Inform the Headteacher if any parent has had to be spoken to about their child
causing concern. Keep a record of such conversations and decisions made and agreed.

e Be around school at key points during the day, especially playtimes and lunchtimes and start
and end of day

e Support pupils in completing ‘Thinking Sheets’

e Provide support for staff where there is negative behaviour

e Offer a wide range of rewards and sanctions

e Use a wide range of appropriate behaviour management strategies including “Team Teach’
positive handling strategies for pupils (See Reasonable Use of Force guidance

Restorative
conversation
with other
member of
staff



https://www.sov.uk/gsovernment/publications/use-of-reasonable-force-in-schools and

Appendix )

e liaise with parents and external agencies

e Ensure children’s’ views are heard

e Give children responsibilities

e Be alert and responsive to signs of bullying (online and offline), racism, HBT comments,
discrimination, sexualized comments and actions.

e Keep records of incidences of misbehaviour on CPOMs.

e Inform the Headteacher and ensure legal records are kept for all serious incidences, racism
and bullying using the appropriate recording system

Staff development and Support

As a caring school community, we work with one another to ensure that all staff are supported
when dealing with behaviour issues to ensure a clear and consistent approach. Our SENDCo liaises
with other agencies to arrange staff development sessions where needed for individual pupils. The
SLT will be on hand to support where needed.

The Role of Parents/ Carers

We recognise the importance of school and home adopting a consistent approach to behaviour
management that is built on mutual respect and trust. Parents are encouraged to support and trust
us, and we in turn ensure that we deal with all incidents fairly and consistently.

Parents are informed of the school’s Positive Behaviour and Anti Bullying Policy through newsletters,
policies sent home, induction for new parents’ meetings and the prospectus.

Parents’ views are taken very seriously. They are actively encouraged to meet with the class teacher
in the first instance and to remember that the Headteacher is always available for any worries or
concerns. The school has an Open Door Policy but parents may be asked to make appointments if
concerns cannot be quickly dealt with and more lengthy discussions are required. The class teacher
will also inform parents about incidents wherever appropriate. It is important that effective
communication between home and school is maintained.

Equality

This policy also takes into account and reflects the school’s Equality, Diversity and Cohesion Policy,
the findings of the ‘Stephen Lawrence Enquiry’, LA Guidelines, our duty to promote Disability
Equality, our Inclusion Policy and the Equality Act 2010. When carrying out positive behaviour
management and anti bullying strategies in school, staff will have equal expectations of all our pupils.

Review

The Policy will be annually reviewed by all pupils, staff and Governors. The Governing Body and
Headteacher are responsible for making sure this review happens and that any amendments/
alterations are agreed and in line with Government and LA guidance.


https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools

